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Bias and Discrimination of Everyday Life:

Microaggression as a Key Issue in Library and Information Services

Xiao Peng

Abstract: Microaggression refers to the subtle, automatically and unconsciously insults on special

groups. As an academic and practical concept with growing importance, microaggression not only related to

equality and fairness as the key missions of library and information science, but also brings unique value to

the Chinese government in building harmony society. The article tries to introduce the concept, research

progress and classification with particular focus on the microaggression of LIS, It also offers related sugges-

tions to Chinese library and information field.
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