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Recruitment Requirements of Library Science in the United States

and Its Inspiration for Talents Cultivation

Hua Xiaoqin

Lang Jiebin

Abstract:Based on the recruitment platforms of Library Science such as ALA Job List, Career Builder

and Monster Worldwide, this paper starts from the unit categories, job categories, basic ability needs, pro-

fessional skills needs and work experience needs, makes a quantitative and qualitative analysis about the re-

cruitment requirements of Library Science in the United States, and then puts forward some corresponding

suggestions on the talents cultivation of Library Science.

Keywords: Information Occupation; Library Science; Library Science Talents; Talents Cultivation

121

I-H610C

&=

e ey ol BB



