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New Librarians Training Model in American University Library and Its Enlightenment
Kong Fanchao

Abstract: The traditional new librarian orientation received lots of criticism for lack of enough time, re-
sources, and interaction thus cause personnel turnover and resources waste in the colleges and universities
in the USA. The newly adopted four-stage librarians training model theory based on the Socialization Re-
sources Theory enhanced new librarians’ development. The author analyses the four-stage training model theory,
which is a part of symbolic interaction theory paradigm and emphasizes interaction of both sides. This model re-
quires the colleges and universities to allocate resources and set up training program to enhance training quality at
the stage of prior to entry, immediately after entry, the first year of entry and after the first year of entry as well as
to give the new librarians recognition and reward. Chinese university library should learn from American of the new
librarians training to actively promote the socialization, on the other hand, new librarians also need to make their
own efforts to actively integrate into the new environment.

Keywords: American University Library; New Librarians; Four-stage Training Model; Socialization

Resources Theory

(EFE61T)
Investigation and Analysis of Digital Scholarship Center in ARL Member Libraries

E Lijun

Abstract: Digital scholarship support in ARL member libraries is an extension of the digital humanities
support. ARL member libraries established digital scholarship center by the means of extending the ser-
vice, service organization restructuring, in collaboration with institutions in and out of campus. Digital
scholarship center in ARL member libraries carried out some service measures, such as, establishing rela-
tions of cooperation with other departments, carrying out the digital scholarship teaching activities, estab-
lishing fellowship, further supporting research of digital scholarship projects, etc. Draw lessons from ARL
member libraries, Chinese university libraries should strengthen the contact with the scholarship research
institutions on campus, explore appropriate ways of establishment of digital scholarship center, recruit li-
brarians with digital scholarship service ability, carry out digital scholarship related training, and support
research of digital scholarship projects.

Keywords: ARL Member Libraries; Digital Scholarship; Digital Scholarship Center
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